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Objective 1: “To determine the Transformational,
Transactional and Laissez-faire leadership style of
the supervisor’s in banks”.

Table 4.1: Descriptive statistic of group variable Three leadership styles

Descriptive statistics - Variables

TS+TF+LF=Leadership style



Ha1:
“Transformational leadership style was the most
prevailing leadership style in banks of Rajasthan
state”.
Objectives 2: To determine the Task performance
of employees of banks in Rajasthan.

Table 4.2: Samples Statistics of Mean, Standard Deviation of employee Task Performance

Dependent variable Scale

Task performance

Table 4.2: 

Objective: 3: “To identify the relationship between
Leadership style and task performance of
subordinates in banks”.

Hypotheses H02: “There was no relationship
between the leadership styles and employees Task
performance of banks in Rajasthan.”

 Result of correlation of three types of
Supervisor leadership styles with task performance:



Objective: 4: “To evaluate the degree to which
leadership styles impact employees’ Task
performance in banks.” To test this Hypothesis
multi regression was run on data

H03 “There was no significant impact of superior’s
leadership style on Task performance of the
employee’s in banks.”

Table 4.3: Pearson Correlation between leadership style & task performance

Correlations

**. “Correlation was significant at the 0.01 level (2-tailed).”
*. “Correlation was significant at the 0.05 level (2-tailed).”



Table 4.1.3: Beta values and significance level in predicting employee Task performance

Coefficients

Table 4.1.2: Showing Analysis of Variances with respect to regression

a. Predictors: (Constant), Laissez-Faire   LS, Transactional LS, Transformational LS
b. Dependent Variable: Task performance

Table 4.1.1: Multiple Regression for Leadership Styles & Subordinate /Employee Task Performance

Model Summary

a. Predictors: (Constant), Laissez-Faire   LS, Transactional LS, Transformational LS
b. Dependent Variable: Task performance

EQUATION 1 TP = 2.169 – 0.169
TRANSACTIONAL + .285
TRANSFORMATIONAL + .052LFL
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